
For more information on retirement tips, contact your plan advisor, Kevin Donahue CRPC®, AIF® 
at 813-512-2746 or kevin@risensonfinancial.com.

Rising healthcare costs are on everyone’s mind, even for affluent people. In fact, 69 percent of affluent 
pre-retirees cite rising healthcare costs as one of their top fears in retirement, according to a survey from 
the Nationwide Retirement Institute. In fact, 63 percent of these affluent pre-retirees describe themselves 
as “terrified” of what healthcare costs may do to their retirement plans. But more than half (53 percent) say 
they are not comfortable talking to their spouse about these fears. One in ten stated they just didn’t want 
to think about it.

However, ignoring a problem doesn’t make it go away. Here are some steps you can take to plan for your 
healthcare in retirement:

Start budgeting. Figure out how much Medicare will cover and how much you’ll need to come up with. 
Medicare won’t cover all your medical expenses and it isn’t free. Understanding what Medicare covers and 
what it doesn’t will help you plan your healthcare strategy. For more detailed information, visit medicare.gov.

Look at long-term care insurance. Don’t assume that you won’t face a healthcare crisis. In fact, seven in ten 
people eventually need long-term care. The time to plan is now before you need help.

Get healthy. One of the best investments you can make is to pursue a healthy lifestyle. Exercise and proper 
nutrition can help you reduce future medical costs. And if you’ve been procrastinating about seeing your 
doctor or having a procedure done, schedule those appointments now.

The information given herein is taken from sources that IFP Advisors, LLC, dba Independent Financial Partners (IFP), IFP Securities LLC, dba Independent Financial 
Partners (IFP), and its advisors believe to be reliable, but it is not guaranteed by us as to accuracy or completeness. This is for informational purposes only and in 
no event should be construed as an offer to sell or solicitation of an offer to buy any securities or products. Please consult your tax and/or legal advisor before 
implementing any tax and/or legal related strategies mentioned in this publication as IFP does not provide tax and/or legal advice. Opinions expressed are subject 
to change without notice and do not take into account the particular investment objectives, financial situation, or needs of individual investors. This report may not
be reproduced, distributed, or published by any person for any purpose without IFP’s express prior written consent.

Investment advice offered through IFP Advisors, LLC, dba Independent Financial Partners (IFP), a Registered Investment Adviser. 
IFP and Risen Son Financial are not affiliated.
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Optional services generally cannot be paid out of plan assets. One clear example is costs for projections 
that are optional and benefit the company, not the plan participants. Some service fees may not be easy to 
classify. Fees for resolving plan corrections — such as delinquent deferral remittances or contributions 
determined with a definition of compensation not supported in your plan document. In the event of an 
incorrect test result, regardless of who was at fault, the law ultimately holds the plan sponsor responsible 
for the proper maintenance of the plan. As a result, the plan sponsor cannot shift the financial burden for 
the corrections to the plan. 
 
All in all, it’s perfectly acceptable and common to charge reasonable and necessary transaction-based and 
recordkeeper administrative fees to participants. However, it is critical to ensure that similarly situated 
participants are treated the same. It would be discriminatory and, therefore not allowed, for non-highly 
compensated employees to pay administrative fees while highly compensated employees did not. 
 
If you are unsure whether a specific fee can be paid from plan assets, please contact your plan advisor.  
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Rising healthcare costs are on everyone’s mind, even for affluent people. In fact, 69 percent of affluent 
pre-retirees cite rising healthcare costs as one of their top fears in retirement, according 
to a survey from the Nationwide Retirement Institute. In fact, 63 percent of these affluent pre-retirees 
describe themselves as “terrified” of what healthcare costs may do to their retirement plans. But more 
than half (53 percent) say they are not comfortable talking to their spouse about these fears. One in ten 
stated they just didn’t want to think about it. 
 
However, ignoring a problem doesn’t make it go away. Here are some steps you can take to plan for 
your healthcare in retirement: 
 
Start budgeting. Figure out how much Medicare will cover and how much you’ll need to come up with. 
Medicare won’t cover all your medical expenses and it isn’t free. Understanding what Medicare covers 


